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Introduction
Individual income tax is calculated at rate of 7 percent on the first
12,000 Jordan dinars (JOD) of taxable income and 14 percent on the
amounts of taxable income above JOD12,000.
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In Jordan, Jordanians are subject to personal income tax on their worldwide income as long as the source of
their money (i.e. investments) is from Jordan. Non-Jordanians are subject to personal income tax on their Jordansourced income, including income generated by their employment in Jordan, whether it is paid locally or abroad.
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Income tax
Liability for income tax
In Jordan, Jordanians are subject to personal income tax on
their worldwide income as long as the source of their money
(i.e. investments) is from Jordan. Non-Jordanians are subject
to personal income tax on their Jordan-sourced income,
including income generated by their employment in Jordan,
whether it is paid locally or abroad.
To benefit from personal exemptions, the employee/individual
should fulfill the residency requirements which require a
stay of 183 days in Jordan in one calendar year whether
continuous or interrupted.
Based on the employee’s marital status, the resident employee
will be entitled to an annual personal exemption of JOD12,000
(equivalent to 16,901 US dollars (USD)) as an individual or
JOD24,000 (equivalent to USD33,803) for the family.
Tax trigger points
Types of taxable income
Income from employment in Jordan including salaries,
wages, allowances, reimbursements and any benefits-incash or in-kind earned by the employee are taxable.
Tax rates
Income tax of 7 percent is imposed on every JOD1 within the
allowable personal exemption and this percentage is doubled
to 14 percent on any additional taxable income.

Social security
Liability for social security
Employers should withhold 6.5 percent from the employee’s
total monthly compensation, and contribute 12.25 percent
of the total monthly compensation. Withholdings must be
reported and paid to the Social Security Corporation within
15 days of month end. A late payment penalty of 1.5 percent
of total contributions (.i.e. 18.75 percent) will be imposed on
the employer per month or part of delayed period.

The total annual compensation for new employees registered
with the social security scheme after October 2009 will be
subject to social security to the extent that his/her annual
compensation does not exceed JD23,736 up to 31 December
2010. Effective 1 January 2011, the annual compensation
subjected to social security is increased to JOD24,480. In
addition, as of 1 January 2012, the annual compensation
subjected to social security is increased to JOD25,260. The
Social Security Corporation will reconsider the upper ceiling
of annual compensation by the end of every year.

Compliance obligations
Employee compliance obligations
The employee is required to file an annual income tax return
by 30 April of the following year if they have taxable income
(i.e., their annual income exceeds the JOD12,000 personal
exemption if single and they resided in Jordan for a period
not less than 183 days during the calendar year whether their
stay in Jordan is continuous or interrupted; or if their income
exceeds the JOD24,000 family exemptions if married, and
they and their spouse reside in Jordan under the conditions
mentioned above and provided that the spouse does not work
in Jordan or does not have any other taxable income in Jordan).
On the other hand, assuming the employee has a taxable
income as described above, they must declare their total
employment benefits, whether these benefits are in-cash
or in-kind, recalculate the tax due, then claim a credit for the
payroll tax withheld. The employee shall be liable to pay any
difference in excess of the payroll tax withheld, if any.
Employer reporting and withholding requirements
Employers in Jordan are required to withhold payroll tax from an
employee’s monthly compensation and report such tax within
30 days of withholding to the Income and Sales Tax Department.

Other issues

It is worth mentioning that the Social Security Corporation
is now enforcing subscriptions and contributions on all
employers, irrespective of the number of employees.

Double taxation treaties
Jordan has almost 33 tax treaties signed, nine of which have
been signed since 2009. However, it is recommended the tax
authority be approached requesting a tax opinion (ruling) with
respect to double treaties and related tax interpretations.

According to social security regulation, foreign workers
can apply for a refund of a percentage of the contributions
upon termination of their employment if the employment
exceeded 12 months, in which case almost 10 percent of
average annual salary will be refunded.

Permanent establishment implications
While the concept of a permanent establishment (PE) is not
defined clearly in the Jordanian tax laws, any entity registered
in Jordan according to the companies and commercial law is
deemed to have a PE in Jordan.

For employees who were already subscribers in the social
security scheme prior to October 2009, the total annual
compensation will be subject to social security to the
extent that his/her annual compensation does not exceed
JOD60,000.

It is worth noting that in using a permanent place of activity
of a non-resident through which it carries out business in full
or in part (including business carried out through an agent) in
addition to using a fixed base where a non-resident natural
person carries out business shall lead to the creation of a PE
in Jordan and taxable presence accordingly.
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Indirect taxes
Most goods and services supplied for domestic consumption
by a general sales tax (GST) registered person, as well
as goods imported into Jordan would be liable to GST at
the prevailing standard rate (currently 4 and 16 percent).
Exemptions for GST apply to financial services and the letting
of residential properties. A zero rate applies to the supply
of exported goods and services in addition to certain goods
whether locally purchased or imported.
The taxpayer is required to register with GST if they expect to
meet the following registration threshold:
• JOD10,000 total sales for manufacturers producing goods
subject to special sales tax

Work permit/visa requirements
A visa must be applied for before the individual enters Jordan.
The type of visa required will depend on the purpose of the
individual’s entry into Jordan. Furthermore, it is worth noting
that, for residency and work permit, a sponsorship by a local
party is required.
Local data privacy requirements
Jordan has no comprehensive data privacy laws and
regulations, however there are privacy related rules included
in Banks & Insurance and Taxes Laws.
Exchange control
Currently, Jordan does not enforce any exchange controls.

• JOD50,000 total sales for suppliers of goods not subject to
sales tax

Nondeductible costs for assignees
The income tax law specifically exempts the following
incomes related to employment:

• JOD30,000 total sales for service suppliers.

• food meals given to employees at work site

A person who imports taxable goods or services shall be liable
to register within 30 days of the first taxable import, regardless
of value, unless such import is made for private purposes.

• tools and uniforms provided to employees for the
purpose of work

A registered taxpayer will be required to file a GST return
every two months, and every one month if they are subject
to a special tax imposed on certain goods and services
such as cars, cigarettes, alcohol and mobile phone services.
Special taxes are imposed on certain categories of goods and
services as stated in the Sales Tax Law. This rate of tax varies
from 6 percent to 102 percent.
The GST system is similar to the value-added tax (VAT) system
in terms of crediting the input GST against the due GST.

• temporary accommodation for work purposes.
Noting that such exemptions are related to items physically
provided, which are other than cash allowances that are
considered taxable employment benefits.
Other
A business does not require approval from the Jordanian
Tax Department to commence its operations. However,
taxpayers should obtain a tax registration in order to be able
to start remitting payroll tax deducted and to import goods
through customs.

Transfer pricing
There are no specific transfer pricing rules in Jordan, although
Jordanian tax laws include a general clause that requires
related-party transactions to be at arm’s-length.
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